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Proportion of monthly sickness absence broken down by Short-
term and Long-term sickness

H Short-term absence

55.3%

44.7%

Apr-25 May-25 Jun-25 Jul-25 Aug-25 Sep-25

Short-term sickness
percentage:

50.0%

Number of short-term
sickness absence days:

5,489

Top three reasons for short-term sickness
absence:

1. Stress/Anxiety — 610 days
2. Cold/Flu- 468 days
3. Headache/Mirgraine — 336 days
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Long-term sickness
percentage:

50.0%

Number of long-term
sickness absence days:

5,481

Top three reasons for long-term sickness
absence:

1. Stress/Anxiety — 1,449 days
2. Cancer — 930 days
3. Depression — 564 days
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Breakdown of short-term and long-term sickness absence by
directorate
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Breakdown of short-term and long-term sickness absence by
division
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Regeneration 39.3%

Frontline Services 51.7%

Culture & Community 58.1%
Public Health 52.8%
Education and SEND 45.9%
Children Services 47.7%

Adults 41.5%

Finance and Business Improvement 59.7% 40.3%
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