Appendix 2
EMPLOYMENT MATTERS COMMITTEE

EMPLOYEE BENEFITS

1 Employee Benefits

1.1 Our Employee Benefits can be found on our medspace page
titled staff support and benefits. Our benefits to staff cover:

Care first (includes access to counselling)

Eyecare voucher scheme

More4dyou (discount scheme)

Money Helper (money and pension advice)

Civil Service Sports Club (discount and activity scheme)
Timeout Sports and Social Club (discount and activity scheme
Dell/Microsoft office (discount schemes)

Carshare scheme

Scooter and motorcycle interest free loan scheme

Bicycle interest free loan scheme

Bus and rail season ticket loan scheme

Cheaper bus travel with Arriva

Local Government Pension Scheme

Special leave provision

Flexible working

Career break scheme

Flexible retirement

Assisted car purchase/lease schemes

Tusker (car salary sacrifice scheme)

Savings on courses with Medway Adult Education

Staff forums (Wellbeing Champions, Black, Asisan and Minority
Ethnic forum, The Disabled and Carers Network, Gender Eqiality
Forum, Lesbian, Gay, Bisexual, Trans and Questioning Forum,
Medway Makers Engagement Champions and the workplace
Chaplain — all faiths)


https://medway2.sharepoint.com/sites/Intranet/SitePages/HR/Staff-support-and-benefits.aspx
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2.2

Welcoming induction
Career supporting the community
Apprenticeship Academy
Leadership development
Diverse range of

learning opportunities

for all levels Develop,

release
potential

Fair pay and generous
pension

Green travel schemes
Climate Response
Volunteering Day
Generous annual leave
and other employment benefits
Employee Assistance Programme
Discounts for shopping and family
days out

Recognise,
reward

Employee Value Proposition

Extensive regeneration programme

Child Friendly City
Hybrid workforce

Forward
thinking

Our
People

Promise

We're
committed
to:

Fairness,
flexibility,
employee voice

Empower
encourage,
support

@ Child friendly

® Creativity and
innovation

® Climate Change

® Working together to
empower communities

® Financial resilience

® Digital enablement

Empowering leaders
Supportive
MEGEEET
Encourage new
ideas

Tools to succeed
Supportive teams

And much more

Friendly workplace

Be yourself at work
Agile and flexible

Tell us what you think
Employee networks
Build great relationships

The Employee Value Proposition (EVP) sets out a summary of the significant
benefits individuals can receive in exchange for choosing to work for the
council.

Employment contract sets out a number of explicit terms such as salary,
annual leave entitlement, special leave provisions, maternity and paternity
provisions etc. However, there are also a range of implied terms that are not
set out in writing but will nevertheless form part of the ‘deal’ between
employer and employee. These are the added ‘extras’ an employee may
expect in return for working with an employer and these form the Employee
Value Proposition.
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