Comparison Turnover/Pay settiement data
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Notes:
* rounded

| ** hased on comparator against current NMW

| “** previous increases have been in the range of .11p to .19p
in summary, our current lowest salary is .14p greater than the current NMW. Increasing the lowest salary to £13189 (SP8) would move the
variance to .35p therefore, the NMW would need to increase tc more than £6.85 per hour (5.38%)



